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Minibus Courses (D1) Now Available
  

 The D1 driving licence is a legal requirement for those driving
 most types of minibus.  If you passed your car test after January
 1997 you are not entitled to drive a minibus without taking an D1
 Test. If you have passed before January 1997 you are not able
 to use your license for hire and reward unto you pass your D1
 License.

 Contact us on 02890 494000 to obtain more information on our
 D1 Minibus course.

  

Key benefits of D1 Driver Training from Lloyds Motoring

Our D1 minibus licence training is designed specifically for schools, academies and community groups, which
 means we understand your needs.

  

No paperwork or administration. We can upon request arrange everything for your D1 minibus licence: the
 theory and practical tests as well as the comprehensive minibus training programme. All you have to do is
 book your medical and Access NI check we do the rest.

  

No inconvenience or travel. Your staff can benefit from minibus driving lessons at your school using your own
 minibus. Or we can provide both training and minibus. Instruction for the D1 test can only be provided in a
 minibus which has a tachograph. If you don’t have one, you are not allowed (by law) to rent a bus just for
 training purposes which is why our approach is proving so popular.

  

Competitive pricing. We can teach several candidates at one time. This reduces your costs and allows you to
 have several licensed drivers. Some schools collaborate in their local area to train drivers together and save
 money.
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Highly qualified, friendly instructors.

  

 Still have questions ? No problem, contact us on 02890 494000 to obtain more information on our D1
 Minibus course.

Induction or Pre Employment Driver Theory/Practical
 Assessment

 Hiring new drivers for your operations can bring all sorts of
 challenges for your recruitment team, in particular judging
 whether or not the driver remains competent in driving within the
 licence     category allocated on his/her licence. However,
 employers should recognise their responsibilities for providing
 training in the use of workplace equipment including vehicles for
 all employees     under the Health & Safety at Work Act.

 Employers can also risk hiring drivers who do not hold the
 correct licence category to drive for hire and reward, and in
 addition may also not know that it has been many years since

 potential candidates have actually driven in the licence category. 

 Our Pre Employment/Induction Driver Theory and Practical Assessment can give assurance that the
 Drivers skills and knowledge remain fresh and relevant, but most importantly suitable for your needs.
 We also provide a computerised Theory Assessment on Drivers Hours and Tachograph with the option
 to bolt on other Modules that a potential employer may wish to assess at the recruitment stage.

 Any effective selection/induction process should at least include the following:

 • Highway Code
 • Vehicle Safety and Roadworthiness
 • Drivers’ hours legislation
 • Tachographs
 • Practical Road drive assessment

 Our Instructors are assessed and approved by the Driving Standards Agency as competent to instruct in
 all LGV Categories.

Watch out for changes to our website
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 We will shortly be making changes to our website to include a
 new section for Commercial and other exciting new additions to
 our range of services available.

  

 Keep an eye out for changes to our website at
 www.lloydsmotoring.co.uk

New Courses at Lloyds Motoring
  

 We have now added a number of new courses to our course
 catalogue ready for delivery.  We now provide the following
 additional course options:

Award in Emergency First Aid at Work (Level 2)

 This 1 day training course is suitable for employers who have
 identified a requirement for Emergency First Aiders at Work or
 an Appointed Person in their First Aid Needs Assessment.

 The focus of this course is on preventing situations from becoming worse and learning the vital life
 saving skills that a trained Emergency First Aider can use until help arrives.

 Our instructors deliver dynamic courses that relate the subjects being taught to real life situa-tions,
 which makes our training more applicable to your first aiders.

 Because of the wide spread availability of this course, it has also become a popular option for anyone
 requiring basic first aid training for variety situations outside the workplace.

Course duration:  1 day

 -----------------------------------------------------------------------------------------

First Aid at Work Refresher Course

 The Health and Safety Executive (HSE) recommends that all first aiders - First Aid at Work complete an
 annual half-day refresher course. This is to help maintain their basic skills and keep up-to-date with any
 changes to first-aid procedures.

Outline Programme
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 Candidates will practise and be assessed on the skills needed to administer first aid to a casualty who
 is:

 • unconscious
 • not breathing
 • choking
 • bleeding from a wound
 • in shock.

Course duration: 2 days

 ------------------------------------------------------------------------------------------------

First Aid at Work Course (Level 3 Accredited)

 It is a requirement of the Health & Safety law that employers should provide a safe and healthy envi-
ronment for their employees. If the assessment of First Aid needs highlights the need for qualified First
 Aider's, then this course will provide you with suitable, highly trained personnel.

 This comprehensive Three-day course covers a wide range of First Aid emergencies, enabling all partic-
ipants to deal with an emergency situation with confidence in a prompt, safe and effective way.

 This course will give participants a qualification to the highest level of First Aid, meeting the statutory re-
quirements of the Health & Safety (First Aid) Regulations 1981.

 All successful students will be issued with a new First Aid at Work Certificate, lasting for a period of
 three years.

 A range of subjects is covered including:

 • Legalities, responsibilities and reporting
 • Assessment of the situation
 • Resuscitation
 • Dealing with an unresponsive casualty
 • Shock (including Anaphylaxis)
 • Bandaging
 • Fractures and spinal injuries
 • Heart attacks
 • Choking
 • Control of bleeding
 • Head injuries
 • Eye injuries
 • Chest injuries
 • Sprains and strains
 • Burns
 • Asthma
 • Diabetes
 • Stroke
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CERTIFICATION

 Assessment is ongoing by the instructor along with a question paper on each day.

 A three year Level 3 Award in First Aid at Work will be issued to the learner, subject to successful
 assessment.

NUMBERS

 A maximum of 12 students can be accommodated on this course and all learners must be a
 minimum of 16 years of age

Course Duration: 3 days

 ---------------------------------------------------------------------------------------------------

Health & Safety in the Workplace (Level 1)

 Designed to make candidates aware of the key health and safety issues and the part that they should
 play in keeping themselves and others free from harm in the workplace.

Who needs this qualification?

 Everyone entering the workplace for the first time – either as part of a work experience pro-gramme or at
 the start of employment – and those starting a new job, as part of their induction programme.

Why is this training important?

 It is a legal requirement under Article 4 of the Health & Safety at Work (Northern Ireland) Order 1978 for
 employers to provide health and safety training to employees. The Level 1 Award in Health and Safety in
 the Workplace provides a starting point from which more detailed health and safety training (e.g. Level
 2) or job-specific training can follow.

Learning outcomes

 • Understand the importance of health and safety in the workplace
 • Identify the hazards and risks related to the workplace
 • Understand workplace health and safety procedures

Course Duration: 1 day

 -------------------------------------------------------------------------------------

New Team Member - Rebekah Madine
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 Lloyds Motoring has now taken on a new team member. Rebekah Madine is our new Course
 Administration Assistant and joins us as we continue to expand and offer more choice for our clients.

Brighton recycling firm to lose vehicle licence
 A Brighton-based waste firm is set to lose its licence to operate
 restricted goods vehicles over a ‘significant’ failure to tackle
 drivers’ hours infringements.

 Read more here

Edinburgh company fined £12,000 after lorry crushes
 employee

 An Edinburgh based pharmaceutical company has pled guilty
 today at Edinburgh Sheriff Court of failing to ensure the health
 and safety of an employee when a reversing lorry crushed an
 employees head and chest resulting in severe injury.

 A Edinburgh based pharmaceutical company has pled guilty
 today at Edinburgh Sheriff Court of failing to ensure the health
 and safety of an employee when a reversing lorry crushed an
 employees head and chest resulting in severe injury.

 Macfarlan Smith Limited pled guilty to contraventions of Section
 2(1) and Section 33(1)(a) of the Health & Safety at Work Act

 1974 and was fined £12,000.

 On 30 September 2011 Alexander Mackenzie, an employee at Macfarlan Smith Limited was engaged in
 his duties at the company's Wheatfield Road premises in Edinburgh when he attempted to signal a
 reversing lorry into a loading bay. The driver did not see him as he was focussed on another individual
 who was signalling the lorry in and as a result Mr MacKenzie was crushed between the lorry and the
 loading bay wall. He was found to have suffered crush injuries to his head, face, and chest from which
 he has now fully recovered.

 The case was investigated by the Health and Safety Executive who found that no suitable and sufficient
 risk assessment had been carried out for the task, that there was no safe system of work and that the
 loading bay area not kept clear and free from obstructions. The accident could have been avoided had
 reasonably practicable precautions been taken, including identifying a safe position for banking activities
 to be taken where there could be visual contact between the banksman and driver at all times.

 Gary Aitken, Head of the COPFS Health & Safety Division said:
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 "Macfarlan Smith Limited accepted liability and the Crown accepted their guilty plea to the
 contraventions of the Health & Safety at Work Act 1974.

 Since this incident the company has introduced new risk assessments and has put into practice safe
 systems of work.

 "This was an entirely avoidable accident which resulted in the severe injury of an employee that has
 thankfully had no long lasting effect."

Stonehaven firm fined £240,000 after driver crushed to
 death

 Source: hse.gov.uk/scotland

 A Stonehaven animal feed company has been fined £240,000
 after a lorry driver was crushed to death when a two-tonnes,
 fully-loaded grain bin fell onto him from a forklift truck.

 David Leslie, 49, of Balmedie, worked for a feed services firm
 and was picking up a load from East Coast Viners Grain LLP’s
 site in Drumlithie, Stonehaven, when the incident happened on
 18 March 2013.

 Aberdeen Sheriff Court heard today (15 August) that Mr Leslie
 was helping with the loading operation. He was standing near the base of the grain elevator, which
 carries the animal feed up and drops it into a bulk transporter, and was ready to pull the lever in the
 grain bin to release the feed once it was in position.

 The forklift driver picked up the grain bin, which weighed around 600kg and held 1.5 tonnes of feed, and
 raised the forks to about five and a half feet to allow better visibility as he moved forwards. However, the
 bin started to move on the forks and he shouted a warning, but Mr Leslie was in front of the forklift when
 the bin fell off the forks and struck him.

 Mr Leslie died after suffering crush injuries to his head, neck and chest.

 An investigation by the Health and Safety Executive (HSE) revealed East Coast Viners Grain LLP did
 not have in place a safe system of work for the task and operators were left to carry it out in any way
 they saw fit. The company had assumed the forklift training they had received from an external provider
 would cover safe working.

 Although the company’s site rules required visiting drivers to keep away from the loading operation until
 advised by the forklift driver, this was not communicated to employees or drivers. As a result employees
 regularly allowed visiting drivers to help loading by pulling the grain bin lever to release the feed.
 Supervisors were on site and aware that this was happening.

 HSE also found that despite previous incidents of grain bins slipping from the forks of the trucks, no
 mechanism or device to secure them had been installed. There was also poor visibility in the loading
 area where the forklifts were operating; failures in work systems and in training for employees.

 Since the incident the company has stopped using metal grain bins and now only uses cloth bags. It has
 updated its risk assessments and work procedures and now prevents visiting drivers from assisting in
 lifting operations. Visiting drivers are also asked to sign that they have read the site rules.
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 The court heard the company had been fined £4,000 in April 2011 for a breach of Section 2(1) of the
 Health and Safety at Work etc Act 1974 following an incident in which a mill operative suffered head
 injuries when he fell from an excavator bucket in December 2009.

 East Coast Viners Grain LLP, of Broadwood, Drumlithie, Stonehaven, Aberdeenshire, was fined
 £240,000 after pleading guilty to breaching Section 3(1) of the Health and Safety at Work etc Act 1974.

 Following the case, HSE Principal Inspector Niall Miller, said:

 “East Coast Viners Grain LLP’s failure to act to make sure its employees and visiting drivers were
 adequately protected during loading operations, has led to the tragic death of Mr Leslie, which could
 have been so easily prevented.

 “The issues with unsecured loads on forklift trucks and the dangers of inadequate segregation of
 vehicles and people are well-known in all relevant industries. Around a quarter of all workplace transport
 incidents involve forklift  trucks, with 50 per cent of these happening because someone is hit either by
 the vehicle or a falling load.

 “It was entirely foreseeable that there was a risk of death or serious injury if the grain bin fell from the
 forklift truck, particularly as the company was aware of previous incidents of loads falling.”

Employers responsible for employees ‘Driving at Work’
 Source: www.hseni.gov.uk

 Last year saw an increase in deaths on our roads.

 As part of continuing work to reduce road casualties,
 Environment Minister Mark H Durkan, together with the Health
 and Safety Executive and PSNI, today launched ‘Driving at
 Work Northern Ireland: An Employers’ Guide’.

 The guide has been developed jointly by DOE and the Health &
 Safety Executive for Northern Ireland. It assists employers and
 employees in understanding their duties under health and safety

 at work law for driving at work.

 It provides practical guidance for those who drive for work and their managers. It includes consideration
 of the potential consequences for companies who do not comply with their duties, and will be relevant to
 all businesses, regardless of their size.

 Environment Minister, Mark H Durkan said: “Every death on our roads is one too many. The increase in
 deaths last year is therefore of serious concern to me. It is for this reason that I have urged everyone to
 make road safety their New Year’s resolution. We all need to ensure that we do all we can to reduce the
 unnecessary death and suffering caused by road traffic collisions.

 “Many casualties may involve people driving at work. Employers are therefore in a unique position to
 make a significant contribution to reducing the levels of those killed and seriously injured on our roads.
 This booklet is designed to help them in this work and I believe is an important element of work by my
 Department and others to address and improve road safety.

 “I therefore call on employers to study this booklet. They have duties to protect the health and safety of
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 their employees. They may not fully realise this responsibility with regard to those who drive during their
 work. By examining and actively managing those driving as part of their job, employers can help
 minimise the risks to their employees and indeed their business. “

 HSENI Chief Executive Keith Morrison added: “HSENI is pleased to work in partnership with the DOE to
 help raise awareness of this important issue.  Some employers have already taken key messages on
 board, but I would urge all employers to consider their duties under health and safety law for employees
 who drive as part of their work activities.  By doing this they will be able to put in place practical
 measures to help reduce risk on the road - measures that are clearly in everyone’s interest."

 Welcoming the launch of the ebooklet, Assistant Chief Constable Alan Todd added: “While road safety
 will continue to be a priority for police, the sad reality is that many of the most serious road traffic
 collisions which kill and seriously injure people could have been avoided.

 “We must all take personal responsibility for our actions. Slow down. Pay greater attention to your
 surroundings. Always wear a seatbelt and NEVER drive after drinking or taking drugs. If everyone
 follows this advice, there will be fewer serious and fatal road traffic collisions and more people live.”
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